HR University

Teaching the Business of HR,

HRU 2.0 Course Catalog as of 06/12/17

A Roadmap to Success: Hiring, Retaining and Including People with Disabilities

Addressing and Resolving Poor Performance

Basic Employee Relations Course

Basic Employee Relations: Your Accountability as a Supervisor or Manager

Creative Approaches for Innovative Solutions

Difficult Conversations

Domestic Violence, Sexual Assault, and Stalking in the Workplace

Emotionally Intelligent Leadership

Executive Excellence and Wellness through Strategic Leadership

FLRA - Bargaining Over 5 U.S.C. Section 7106(b)(1) Matters

FLRA - Basic Statutory Training

FLRA - Federal Service Impasses Panel Process and Procedures Training - Version 2

FLRA Comprehensive Arbitration Training

FLRA Office of General Counsel Training: Executive Order 13522

Introduction to Leave, Work-Life, and Workplace Flexibilities

Leading a Generationally Diverse Workforce

Leading Change

Linking and Developing Measurable SES Results-Focused Performance Requirements

Maximizing Employee Engagement

Measuring Performance

Merit Systems Protection Board Web-based Training on Adverse Actions

Pragmatic Problem-Solving

Selective Placement Program Coordinator (SPPC) Online Training

Telework Fundamentals - Employee Training

Telework Fundamentals - Manager Training

Uniformed Services Employment and Reemployment Rights Act (USERRA)

Veteran Employment Training for Federal Hiring Managers

Veteran Employment Training for Federal Human Resource Professionals




